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PREAMBLE 

This Agreement is negotiated under Chapter 9 .3 of Title 28 of the General Laws in order: 

to fix for its term the salaries and other conditions of employment provided herein; 

to encourage effective and harmonious working conditions among the School 
Committee and the Little Compton Teachers' Association and the professional staff 
in order that the cause of public education may best be served in Little Compton. 

ARTICLE I 
RECOGNITION 

A. The School Committee of the Town of Little Compton, hereinafter referred to as 
the Committee, recognizes the Little Compton Teachers' Association, hereinafter 
referred to as the Association, as sole representative of all certified personnel 
(excluding administrative staff and per diem substitutes) employed or to be 
employed in the Little Compton School Department, hereinafter referred to as 
School Department, by the Committee. 

B. The Association recognizes that the Committee, as the agent of the State of Rhode 
Island and as the elected representatives of the Town of Little Compton, is the 
employer of the certified personnel of the School Department. 

C. The purpose of this mutual recognition is the agreement that the parties will act in 
good faith, one toward the other. 

D. The Committee hereby recognizes the Association as the exclusive bargaining 
representative for all those employees in positions requiring a teaching or special 
services certificate (excluding administrative staff and per diem substitutes) 
employed by the Committee, for the purpose of negotiating, with respect to 
salaries and all other conditions of employment. Any reference to part-time 
teachers in this Agreement shall mean teachers who work less than three (3) days 
per week or less than twenty-one (21) periods per week. 

ARTICLE II 
PRINCIPLES 

A. Attainment of the objectives of the educational program of the school system 
requires mutual understanding and cooperation between the Committee and the 
Association. In light of the complexities involved in the operation of a school 
system, free and open exchange of views is desirable and necessary, with both 
parties participating in deliberations leading to the determination of matters of 
mutual concern. 
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B. It is also recognized and agreed that each teacher shall assume, in a professional 
and ethical manner, the responsibilities of the Agreement and all other school 
department policies and regulations not inconsistent with this Agreement. 

C. The members of the Association feel that each member of the professional group 
should give as early notice as possible of his/her intention ofleaving the employ of 
the Committee, and the Association pledges its members to the fulfillment of this 
ethical procedure. Unless precluded by special circumstances, a minimum of one 
(1) month's notice shall be given. 

D. The Committee and the Association do hereby agree that the welfare and education 
of the children of the Town of Little Compton is the first consideration in the 
operation of the schools and will be promoted by both parties. 

A. DEFINITION 

ARTICLE III 
GRIEVANCE PROCEDURE 

A "Grievance" is a claim based on an event or condition which affects the welfare and/or 
conditions of employment of a teacher or of a group of teachers and/or the interpretation, 
meaning or application of any of the provisions of this Agreement. 

1. The purpose of this procedure is to procure fast, equitable solutions to the 
problems which may from time-to-time arise affecting the welfare or 
working conditions of teachers. Both parties agree that those proceedings 
will be kept as informal and confidential as may be appropriate. 

2. Nothing herein contained will be construed as limiting the right of any 
teacher having a grievance to discuss the matter informally with a member 
of the Administration without intervention by the Association. 

C. PROCEDURE 

1. A grievance must be filed in writing by the teacher and/or the Association 
with the appropriate administrator within thirty (30) school days of the time 
the teacher and/or the Association first knew or should have known of the 
act or omission giving rise to the grievance. 

2, The appropriate administrator shall meet with the aggrieved person and/or 
the Association within five (5) school days of his/her receipt of the 
grievance. The appropriate administrator shall issue a decision within five 
(5) school days of the meeting. 
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3. If the aggrieved person and/or the Association is not satisfied with the 
disposition of the grievance or if no written decision has been rendered 
within the time limits of Subsection (2) above, the aggrieved person and/or 
the Association within five (5) school days thereafter may file the 
grievance in writing with the School Committee. The Committee shall meet 
with the aggrieved person and/or the Association within ten (10) school 
days of the receipt of the grievance. 

The School Committee shall issue a decision within ten (10) school days of 
the meeting. 

4. If the aggrieved person and/or Association is not satisfied with the 
disposition of the grievance or if no decision has been rendered within ten 
(10) school days after the Committee has heard the grievance, the 
aggrieved person and/or the Association within ten (10) school days 
thereafter may appeal the grievance in accordance with Title 16-39-2 of the 
General Laws of Rhode Island or appeal to arbitration in accordance with 
the rules of the American Arbitration Association. 

5. Failure to file initially or later to appeal within the time limits provided shall 
be deemed a waiver of the grievance. Time limits may be extended by mutual 
consent in writing. 

D. RIGHT OF TEACHERS TO REPRESENTATION 

1. No reprisals of any kind will be talcen by the Committee or by any member 
of the Administration against any aggrieved person in interest or any other 
participant in a grievance proceeding by reason of such participation. 

2. The Association, through a representative or committee, shall have the right 
to assist and represent any aggrieved teacher who desires such assistance 
and representation through all steps of the grievance procedure. 

E. MISCELLANEOUS 

1. All decisions rendered will be in writing, setting forth the decision and the 
reasons therefore, and will be transmitted promptly to the aggrieved person 
and to all parties in interest. 

2. All documents, communications and records dealing with the processing of 
a grievance will be filed separately from the personnel files of the 
participants. 

3. The parties shall pay their own respective cost arising out of the grievance. 
The aggrieved person shall pay for any copies of materials he/she requests 
if the Committee is obligated to secure such materials. 
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4. In the event a grievance is filed which may not be finally resolved under 
the time limits set forth herein by the end of the school year and could, 
therefore, result in irreparable harm to a party in interest, the parties will 
maim every reasonable effort to reduce the time limits set forth herein so 
that the grievance procedure may be exhausted prior to the close of the 
school year. 

5. The Committee may require any teacher and/or Association representative 
to appear before them in order to ascertain first-hand knowledge or 
information in any grievance. 

6. All proceedings shall be private, and only the final disposition may be 
made public. 

ARTICLE IV 
NEGOTIATION PROCEDURES 

A. Representatives of the Committee with the Superintendent and the Association, 
shall meet for the purpose of negotiating and reaching a mutually satisfactory 
agreement on salary, welfare provisions, working provisions, working conditions 
and other matters of mutual concern. 

B. When the participants reach agreement, it will be reduced to a written, signed 
Contract and become part of the official Minutes of the Committee and of the 
Association 

C. Not later than December 1 of the calendar year prior to the year in which this 
Agreement expires, the Committee agrees to enter into negotiations over a 
Successor Agreement in accordance with the procedure set forth herein, in a good 
faith effort to reach agreement concerning teachers' hours, salaries, working 
conditions and other terms and conditions of professional employment. 

D. Either party may, ifit so desires, utilize the services of outside consultants and may 
call upon professional and lay representatives to assist in the negotiations. 

E. If negotiation meetings between the Committee and the Association are scheduled 
by the Committee during a school day, the members of the Association's 
negotiating team will be relieved of all regular duties without loss of pay as 
necessary to permit their participation in such meetings. 

F. This Agreement may be reopened during its term by agreement of both parties. 
The Agreement to reopen must be in writing and signed by both parties. Any 
agreement reached as a result of such reopening shall only be binding if it is 
reduced to writing and is signed by both parties. 
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ARTICLEV 
TEACHING HOURS AND TEACHING LOAD 

A. Tue official length of the teachers' school day shall not exceed six ( 6) hours and 
fifty (50) minutes. 

1. Teachers shall be available, upon request of the principal, for one and one
half (1 112) hours weekly, after the students' school day, for purposes of 
student make-up tests or additional help as well as meetings with other 
teachers, teams or administrators. Six ( 6) of these hours may be used for 
Faculty Meetings. 

B. In special instances (such as taking afternoon extension courses, serious illness at 
home, etc.) permission to release a teacher from this requirement may be granted 
by the Principal providing arrangements for the assuming of any and all duties can 
be made. 

C. Routine procedures involving records, textbooks, supplies, etc., shall be detailed in 
a teacher's handbook which will be compiled by the appropriate administrator after 
soliciting input from representatives of the Association. 

D. All teachers will have a duty-free lunch period of the same length of time as the 
students every school day. Part-time teachers shall not be entitled to a duty-free 
lunch unless their schedule brackets the lunch period. 

E. All teachers shall, in addition to their lunch period, have at least two hundred 
twenty-five (225) minutes of preparation time each week. This time, where 
possible, shall be forty-five (45) minutes or greater blocks and, when possible, one 
(1) block or more per day. Part-time teachers shall be assigned to preparation time 
on a prorata basis in the proportion that the part-time teacher's load bears to a full
time teacher's load. 

F. When a regularly assigned teacher is absent, other regularly assigned teachers shall 
not be assigned to cover classes of the absent teacher. 

G. Elementary school teachers will not be required to teach any more than one (1) 
grade simultaneously on a continuing basis with the exception of multi-age. 

H. Commencing with the 2002-2003 school year, the work year shall be one hundred 
eighty-four (184) days. Three days shall be used for the purpose of Professional 
Development and/or Parent Conferences. One additional day may be required of 
newly hired teachers for the first time orientation. Parent Conferences shall be held 
after school on two separate afternoons from 4:00 PM- 7:00 PM. The dates of 
parent teacher conferences will be mutually agreed upon between the Association 
and the Superintendent. 
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I. Any work days or half (1/2) days over 180 shall be non-student contact days. 

J. Parents shall not be deprived of an opportunity to confer with the teacher of their 
children because such conferences may be held outside of the regular workday. All 
parties concerned will strive to schedule such meeting during the teacher's 
workday. 

K. Class size* for Grades 2-8 shall have a maximum of twenty-five (25) students. For 
grades kindergarten '!Jld first grade, class size shall be a maximum of twenty- four 
(24) students. One (1) additional student may be added in the first quarter marking 
period. If this maximum is exceeded (by no more than one (1) student) within the 
first quarter marking period of the year, the School Committee is under no 
obligation to split classes until the beginning of the 3rd term marking period. If the 
maximum is exceeded after the beginning of the third (3 rd) term (marking period), 
the School Committee shall be under no obligation to split classes during that year. 

Special Subject areas shall contain no more than the facility can maintain. 

* Class size exceptions: musical ensemble, physical education. 

Out-of-district children of teachers in the Little Compton school system may attend 
Little Compton school system grades K-8 without cost or transportation. 

L. Teachers may leave the building during lunch time provided the Administration is 
notified. With the permission of the appropriate administrator, a teacher may leave 
the building during a preparation period. 

M. The school shall be open for two (2) full weeks before the official opening in order 
to allow teachers to prepare their rooms. 

ARTICLE VI 
TEXTBOOKS AND SUPPLIES 

A. The Committee agrees to provide sufficient required textbooks to insure that each 
pupil has textbooks for his/her own use. Teachers shall participate in the selection 
of all textbooks and supplies which pertain to their instructional activities. 
Teachers will list their orders by priority so that the Administration may act 
appropriately when budget constraints dictate. Information on this matter will be 
available to teachers after July 31. 

B. The Committee agrees to provide sufficient teaching equipment and supplies in the 
school system. 
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ARTICLE VII 
PROTECTION 

A. Teachers will immediately report all cases of assault in connection with their 
employment to the Superintendent of Schools in writing. 

B. The Committee will assume liability or provide sufficient insurance covering all 
school personnel who may be involved in legal proceedings in connection with 
their employment in accordance with 9-1-31 of the General Laws of Rhode Island. 

C. Teachers will receive prompt notification of a pupil in their classes who has 
physical and/or emotional problems !mown to the Administration. 

D. Physical restraint may be used by a teacher in extraordinary circumstances to 
protect himself/herself, other teachers and students from possible injury. 

E. Full time nurses services will normally be available except in unusual 
circumstances. 

ARTICLE VIII 
TEACHER FACILITIES 

A. The school will have space in which teachers may safely store instructional 
materials and supplies. 

B. The Committee shall provide the following: 

1. A teacher work area containing adequate equipment and supplies to aid in 
the preparation of instructional materials; 

2. A desk, chair and filing cabinet for each teacher; 

3. Adequate shelf and cabinet areas for the storing of instructional material 
and supplies in each classroom; 

4. A well-lighted, heated and clean faculty lounge and restrooms; 

5. Adequate parking facilities for each teacher's use will be made available on 
the school grounds as soon as possible. 

6. Every reasonable effort shall be made to have all mechanical equipment in 
working order two (2) weeks before the start of school. 
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ARTICLE IX 
USE OF SCHOOL FACILITIES 

A. The Association shall have the right to use the school building for professional 
meetings during times when the building is manned by the custodial staff and 
provided also that such use does not interfere or impair the instruction program in 
any way. Except in an emergency, the principal shall be notified at least five (5) 
days in advance of the time and place of such meeting. If the use of the school 
building by the Association results in any expense to the Committee for facilities, 
custodial services or pny other service or item, the Association shall reimburse the 
Committee for such expense. 

B. It is further agreed that the Association will leave any premises used by it in 
suitable condition for the next user. 

C. While the teachers aclmowledge that the building is public property, personal and 
professional belongiiigs as well as student displays are contained therein. Every 
effort will be made tq give teachers notification forty-eight ( 48) hours before their 
facilities and/or equipment to which they are assigned are to be used by the public. 
Material and/or equipment that is used will be returned to its proper storage place. 
Responsibility for materials rests with the borrower. 

ARTICLEX 
TEACHER SCHEDULES 

A. Teachers shall be notified by the principal of any change in programs, grades or 
subjects to be taught jn the ensuing school year before the end of the current school 
year. Other detailed information such as precise schedules and/or room 
assignments shall be made !mown no later than July 31 of each year. 

B. In the event of a change in circumstances or conditions subsequent to the stipulated 
date, teacher assigmnents may be changed to meet the requirements of the new 
situation. A written eicplanation of the emergency circumstances will accompany 
notification of such a change and will be made to the teacher involved as soon as 
possible. 

C. Special subjects (except Band, Title I, Speech and Learning Disabilities class 
schedules) for all students K-8 shall be written into schedules and will become 
effective the first day of school. 
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ARTICLE XI 
VOLUNTARY ASSIGNMENTS 

Teachers may apply for and transfer to vacant positions once each school year. Teachers 
may, however apply for other vacancies in the same school year but may not be placed in 
said vacancy until the commencement of the following school year unless it is necessary. 

Whenever possible, the then vacant position shall be filled with a Long Term Substitute, if 
vacancy is of thirty (30) consecutive working days or longer. 

A. Posting 

Job vacancies in existing or newly created positions shall be posted as far in 
advance as practicable to afford members of the staff opportunity to apply. With 
respect to qualifications, postings shall indicate the certification required for the 
position and highly qualified status and specific posted criteria for the position. 

B. Consistent with the School Committee's policy concerning professional and 
support staff hiring, transfer, assignment and layoff and the Rhode Department of 
Education's Basic Education Plan, and other applicable law, rules and regulations, 
the Administration sqall duly consider the following categories in determining a 
transfer, assignment, layoff or potential recall to employment of an individual 
given notice oflayoff: 

I. Certifications held including Highly Qualified Status and National 
Board Certification 

2. Advanced Degrees 
3, Professional development each applicant has engaged in within the 

last three years and the relevance of that professional development 
4. Participation on professional/district level/school level committees 
5. Work experience within the District 
6. Results of evaluations 
7. Other Relevant data (may be submitted by teacher) 

It is expected that internal staff will be able to fulfill the requirements of any vacant position, 
assignment, and/or transfer and therefore shall be the preferred choice of the District. 
Internal staff shall submit an Applicant Statement I Cover Letter of Interest to the 
Administration when applying for a position. 

All criteria being equal, the most senior applicant shall be chosen for the position. 

C. Skills required for position: A teacher shall be eligible to participate in this transfer 
process only if he/she meets certification requirements and posted criteria of the posted 
position and is highly qualified. 
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D. Notice: Within seven (7) school days (or 7 business days during the Summer Recess) 
following the close of a posting, the Superintendent or his/her designee shall determine 
which candidate will be selected for the open position. The Superintendent or his/her 
designee shall inform all applicants, as well as the Little Compton President, in writing, 
whether their request for transfer was granted or denied within five (5) school days 
thereafter. The President of the Little Compton Teachers Association shall be furnished 
with a copy of the scoring form(s) used to determine the successful applicant for the 
position. 

E. It is specifically understood that no denial of a transfer shall result in tenured teacher 
without position. A transfer cannot block the recall of a laid off teacher. 

ARTICLE XII 
LEA YES OF ABSENCE 

A. Two (2) personal days shall be granted annually. Personal days shall be cumulative to 
three (3) personal days; however, no more than three (3) personal days may be taken in 
any one school year. Part-time teachers shall be granted leave in the same proportion as a 
part-time teacher's load bears to a full-time teacher's load. Personal leave is defined as 
time necessary for the conduct of personal business which cannot be scheduled other than 
during school hours. Personal leave may not be taken the day before or the day after a 
vacation period or holiday, e{(cept with prior written permission of the Superintendent. 

B. In cases of death in the immediate family, a teacher shall be allowed up to five (5) 
days for child, husband, wife, brother, sister, mother, father, mother-in-law, father
in-law, grandparents, grandchildren, or other persons in the immediate household. 
Part-time teachers shall be granted leave in the same proportion that a part-time 
teacher's load bears to a full-time teacher's load. 

C. Teachers shall be allowed one (1) day to attend the funeral for all other family 
members. Part-time teachers shall be granted leave in the same proportion that a 
part-time teacher's load bears to a full-time teacher's load. 

D. 
1. A teacher in the employ of the School Department shall receive fifteen (15) 

working days per year for sick leave, cumulative to two hundred (200) 
working days. Days in excess of two hundred (200) shall be applied to the 
Bank. In special cases, upon recommendation of the Superintendent, the 
Committee may extend the total leave of absence without loss of pay. Each 
September every teacher will be advised of the number of sick days he/she 
has accumulated to date. 

a. When notified ofFMLA eligibility, FMLA leave will run 
concurrently with accumulated sick leave. 
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2. A teacher who has exhausted his/her sick leave shall be allowed to accept 
sick days contributed by other members of the bargaining unit. Guidelines 
for the Bank shall be subject to the approval of the School Committee. 

E. A teacher called for jury duty shall be paid the difference between his/her salary 
and that allotted by the State upon receipt of legal evidence of such services given 
and the salary paid. 

F. Military leave will be granted to any teacher who is inducted or enlists in any 
branch of the Armed Forces of the United States. Upon return from such leave, a 
teacher will be placed on the salary schedule at the level which he/she would have 
achieved had he/she remained actively employed in the system. Teachers granted 
long-term military leave will return to the School Department no later than the 
beginning of the next semester after the date of discharge from active duty. 
Voluntary re-enlistment or extension shall constitute a demission and shall release 
the School Departmeµt from this obligation. 

G. Should a teacher be called for military reserve service on dates not chosen by 
him/her during the school year, he/she shall be granted up to two (2) weeks leave 
of absence. He/she shall be paid the difference between his/her teaching salary and 
the base military pay received by him/her for such service performed on school 
days, provided that the base military pay is less than the teaching salary for the 
days in question. 

H. Regularly appointed teachers who have completed at least ten (10) years of 
continuous service in the School Department may be granted, upon request, 
sabbatical leave. Sabbatical leave may be granted only for activities which will 
have a positive educational value to the children enrolled in the school system. The 
Committee shall make the final decision on the value of the proposed advanced 
study for the requesttid sabbatical leave. 

I. No more than one (1) teacher shall be absent on sabbatical leave at any one 
time. 

2. Preliminary requests for sabbatical leave must be received by the 
Superintendent in writing, in such form as may be required by the 
Superintendent, no later than December 1 of the year preceding the school 
year for which the sabbatical leave is requested. Final request forms must 
be received by the Superintendent in writing no later than February 1 of the 
year preceding the school year for which the sabbatical leave is requested. 

3. A teacher on return from sabbatical leave shall be entitled to salary 
increments and opportunity for promotion. Fringe benefit payments shall be 
based on the percentage of the salary received during sabbatical leave. The 
teacher may be allowed to pay the balance of the fringe benefits. 
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4. Teachers on sabbatical leave will be paid one-half (1/2) annual salary for a 
full year's leave, and one-quarter (1/4) annual salary for a half (1/2) year's 
leave, provided the teacher completes the program for which the sabbatical 
leave is grant<;:d. 

a. This compensation shall be payable at the regular or customary 
pay intervals or by some other method mutually agreed upon. 

b. In the event a teacher does not return to the Little Compton 
School System at the termination of the sabbatical leave or does 
not complete the terms of the sabbatical leave (except in the event 
of death or other extreme circumstances), he/she shall pay back to 
the school system all sums received. 

5. The teacher shall agree to return to employment in the school system for 
one (1) full year in the case ofone-half(l/2) year's sabbatical leave or 
two (2) full years in the case of a full year sabbatical leave. Upon such 
return the teacher shall be placed on the appropriate step in the salary 
scale as though such teacher had not been on leave. 

I. Regularly appointed teachers who have completed at least ten (10) years of 
continuous service in the Little Compton School System may be granted, upon 
request, professional leave for travel or research at the discretion of the Committee. 
For procedures and conditions, see Section H. 1,2,3 and 5. Upon completion of the 
professional leave, the teacher will submit a written report to the Superintendent. 

J. Any teacher whose personal illness extends beyond accumulated leave will be 
granted a leave of absence of up to one (1) year without pay or increment, and such 
leave may be extendf<d for one (1) year. Requests for such leave must be 
accompanied by a statement from a regularly licensed physician that such leave is 
necessary. Upon return from such leave, a teacher will be assigned to the same 
position, if available, and, if not, to a substantially equivalent position. 

K. Maternity and Parental Leave - A teacher who becomes pregnant shall be 
entitled to take a leave of absence for either or both of the following types: 

1. Maternity Leave - Maternity leave shall be for the period of time during 
the pregnancy in which the teacher is physically disabled by reason of the 
pregnancy from performing her duties as a teacher and extending after the 
termination following said termination that the teacher is physically 
disabled from performing her duties as a teacher. The teacher must notify 
the Committee in writing of her pregnancy and inform the Committee in 
said notification of the estimated date at which her disability will prevent 
her from performing her teaching duties. The teacher must also notify the 
Committee after the termination of the pregnancy of the estimated date at 
which she will be able to return to her teaching duties. 
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While absent on maternity leave, the teacher shall be entitled to utilize her 
accumulated sick leave. If the maternity leave extends beyond the number 
of days of sick leave accumulated by the teacher, then the remainder of 
the maternity leave shall be without pay. The teacher must return from 
maternity leave as soon as she is physically able to perform her duties as 
a teacher. Tl}e Committee shall have the right to request a second 
qualified medical opinion from a mutually agreed upon physician at 
Committee expense. 

Upon her return the teacher shall be placed in the assigmnent that she left, 
if the position is still open. If the position that she left is not open, the 
teacher shall be placed in as nearly comparable a position as is available. 

In the event of a long-term illness, the Committee may, upon 
recommendation of the Superintendent, extend sick leave. 

2. Parental Leave - Parental leave shall be for a period of one (1) year, 
extending two (2) years with the approval of the School Committee and 
shall be without pay. However, a teacher electing leave under this 
provision shall be afforded the opportunity to continue in the Group 
Health Insurance Plan at his or her own expense. The teacher who elects 
to talce parental leave must notify the Committee in writing at least thirty 
(30) days prior to the commencement of the leave. The teacher must 
return at the beginning of the school year in September. If the teacher 
commences parental leave after January 1 of any year, the teacher may 
take such parental leave in excess of one (1) year providing for a return at 
the beginning of the school year in September of the following calendar 
year. The el~ction to take parental leave must be made prior to the 
commencement of the leave. A teacher on parental leave must notify the 
Committee by March 1 as to whether or not she/he plans to return after 
the first year ofleave. 

Upon her/his return, the teacher shall be placed in the assigmnent that 
she/he left ifthe position is still open. If the position that she/he left is not 
open, the teacher shall be placed in as nearly comparable a position as is 
available. All unused benefits accrued prior to said leave shall be credited 
to the teacher. 

L. Peace Corps or Vista leave will be granted without pay to any teacher on tenure 
who enlists for a period not to exceed two (2) years. Upon return from such 
leave, a teacher will be placed on the salary schedule at the level which he/she 
would have achieved had he/she remained actively employed in the system 
during the period of his/her absence. 
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M. At the discretion of the Superintendent, teachers may be allowed up to three (3) 
professional days without loss of pay for visiting classes within or outside the 
system or for educational conferences, workshops or conventions. If requested, a 
report shall be submitted to the Superintendent covering such visits. 

N. Teachers may be allowed to take sick leave days for family emergency leave. 
These days will be granted at the discretion of the Superintendent. 

0. A leave of absence without pay shall not be unreasonably denied. 

P. All leave without pay granted for whatever reason during the school year will 
result in the reduction of the person's salary l /181 of his/her annual salary for 
each day of leave granted except that, in the case of a teacher working less than 
full time, the deduction for each day of unpaid leave shall be in the same 
proportion as that teacher's part-time class load bears to a full-time class load .. 

ARTICLE XIII 
ACCUMULATIVE SICK LEA VE REIMBURSEMENT/ EARLY 

RETIREMENT INCENTIVE 

Teachers retiring from the school system and who have served in the school system for at 
least fifteen (15) years will \'Je reimbursed for their accumulated sick leave as follows: 

1. One (1) day for fifteen (15) days of accumulated sick leave paid at the rate 
of the teacher's base pay. Notwithstanding, the provisions of Article XII, 
the maximum accumulation of sick days is capped at one hundred ninety
five (195) days for purposes of this Article. 

After twenty (20) years of service to the Little Compton School 
Department, one (1) day for ten (10) days of accumulated sick leave shall 
be paid at the rate of the teacher's base pay. 

2. A teacher retiring who notified the School Committee by February 1 of 
the year in which he/she intends to retire shall receive a lump sum 
payment of one hundred seventy-five($ 175.00) dollars for each year of 
service in Little Compton, up to a maximum of thirty (30) years. The 
incentive payment shall be paid to the teacher no later than thirty (30) 
days following retirement, and no retirement contributions shall be made 
from such payment. The foregoing shall be accomplished in accordance 
with 16-7-19 .1 of the General Laws of Rhode Island, as amended. 

3. For the purpose of this Article, retiring shall mean eligibility for a service 
retirement allowance at the time the teacher retires. 
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ARTICLE XIV 
PERSONAL INJURY BENEFITS 

The Committee shall provide Worker's Compensation for members of the Association. 

ARTICLE XV 
NON-TEACHING DUTIES 

It is recognized that teaching is a profession which requires specialized qualifications, and 
that the success of the educational program in Little Compton depends upon the effective 
utilization of the abilities and talents of the teachers in the system. 

Teachers shall not perform lunchroom duty, bus duty and recess duty. Said duties shall be 
performed by teacher assistants. Teachers shall not handle insurance money or lunch money 
but will continue to collect picture money. These duties shall be performed by teacher 
assistants. 

The Committee shall relieve teachers of typing, reproduction and other clerical duties 
provided that there shall be no increase in the number of hours of assistants and no 
decrease in the duties performed by assistants. However, teachers shall reproduce their 
own materials when necessary. The teachers and the Superintendent shall cooperatively 
schedule the aide time in an attempt to achieve the foregoing. 

ARTICLE XVI 
INSURANCE 

A. Health and Dental Insurance 

1. For teachers hired before August 31, 2014, the Committee agrees to pay 
medical and dental insurance to those employed three (3) days or more per 
week; for those teachers employed less than 3 days , the Committee agrees 
to pay a percentage of the premiums for health benefit plans enrolled in by 
teachers on a prorata basis in the proportion that a part-time teacher's load 
bears to a full"time teacher's load (e.g., the Committee will pay one-fifth 
[1/5] of the premium for plans enrolled in by a teacher who teaches one [l] 
day per week). The teacher's share of premiums will be deducted from 
his/her pay. 

2. For teachers hired on or after August 31, 2014, the Committee agrees to 
pay a percentage of the premium for health benefits for teachers on a pro
rata basis in proportion to their teaching load. (See formulas above) 

3. Full time Little Compton Teachers shall be offered a buy-back in lieu of 
health care coverage at the rate of two thousand dollars ($2,000.00) payable 
on or about tl\e last payroll each June. 

15 



4. All employees of the bargaining unit shall receive individual or family 
health insurance. A brief description of the health insurance and 
prescription drug benefit provided for the 2017-2018 school year is 
included in Appendix B to the Agreement. At the beginning of every 
school year, teachers will be provided a detailed summary of benefits. The 
full Subscriber Agreement outlining current benefits will be available in the 
Human Resources office. 

Full-time members' family coverage or individual coverage for health and 
dental will be co- shared at the rate of 20% of premium for the duration of 
the contract. The annual co-share will be paid in equal amounts by payroll 
deduction with pre-tax dollars. 

5. The Committee may substitute substantially equivalent health and/or dental 
coverage with the current or a new provider, group, carrier or trust with the 
mutual consent of the Little Compton Teachers' Association. Such mutual 
consent shall µot be unreasonably withbeld. Evidence of substantially 
similar covenige shall be provided in advance to the Little Compton 
Teachers' Association. In the event of a dispute regarding health insurance 
or prescription drug benefits provided by the Committee, the parties agree 
to work in good faith to collaboratively resolve the conflict. 

6. With mutual consent of the LCTA and the Committee, discussion may 
take place with regard to implementing a health care plan with the option 
of a Health Savings Account, Flexible Spending Accounts, or anything 
that would be beneficial to both parties at any time during this contract 
without opening any other area of the contract. 

7. Life Insurance - $50,000 term life insurance will be provided to eligible 
employees as described in the Employee Document dated 8/31/95 and the 
Group Certificate oflnsurance dated 7/20/95. 

8. Retired teachers may elect to continue membership under the "Group 
Plan" at their own expense until age 70. 

Teachers employed with a minimum of twenty (20) years of service in 
Little Compton and retiring within the State Retirement System may elect 
to continue single* membership under the "Group Plan" at the rate of 
seventy five percent (75%) of the cost of the group plan for five (5) years. 
or Medicare eligibility or eligibility for any other health plan or until age 
70, whichever occurs first. 

Teachers with fewer than twenty (20) years of service in Little Compton 
shall pay 100% of the cost of the group plan for five ( 5) years or Medicare 
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eligibility or eligibility for any other health plan or until age 70, whichever 
occurs first. 

*The Family Plan at the rate of75% for 5 years will be available to 
teachers retiring by the end of the 2015-2016 school year and for current 
retirees taldng the Family plan. 

ARTICLE XVII 
SALARIES 

A. There are twenty-six (26) pay periods. Salary checks are distributed every two (2) 
weeks commencing on or before the second Friday after Labor Day or paid in 
accordance with the town payroll schedule if sooner, for a total of twenty-one (21) 
equal pay checks. On or prior to the completion of the Town's fiscal year on June 
30, teachers shall rec~ive the remainder of their pay in five (5) separate checks of 
equal amount or in a single check. 

B. Teachers will be reimbursed at the rate of thirty ($30.00) dollars per hour for time. 
spent on disrict sponsored curriculum projects after school and/or during the 
summer. These projects must be approved in advance by the Superintendent. 
Participation in these projects will be voluntary. 

C. The salaries for full-time teachers under the Contract are set forth in Appendix "A" 
which is attached hereto. Part-time teachers under this Contract will be paid a 
prorated salary in proportion to the amount their part-time work bears to a fulltime 
teacher's work schedule. 

D. Contributions for the Rhode Island State Employees' Retirement System and the 
Rhode Island State Employees' Retirement System for Survivor Benefits shall be 
deducted from the gr\)ss pay based on twenty-six (26) payrolls per year. 

E. The positions of Grade Advisor, Head Teacher, Coaches, RTI Team, SDLT Team 
and other extracurricular advisors will be posted annually. 

ARTICLE XVIII 
DUES DEDUCTION 

A. The Committee agrees to deduct from the salaries of its employees the total dues 
and assessments deductions for the Little Compton Teachers' Association, the 
Rhode Island Education Association and the National Education Association, if 
authorized on the Association's membership application form. A copy of the form 
must be signed by the teacher and given to the Superintendent of Schools. 
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B. The Executive Secretary of the United Teaching Profession will certify to the 
Conunittee in writing by September 15 of the contract year the current rate of its 
membership dues and assessments deductions. Any changes in membership dues 
and assessments will be given to the Committee in writing. 

C. Deductions referred to in Section (A) above will be made in equal installments on 
the second (2) payday of each month during the school year. 

D. In the event that a teacher terminates employment before the end of the school 
year, the Conunittee shall deduct any unpaid Association dues and assessment 
deductions from the final paycheck. 

E. The Committee shall discontinue such dues and assessments deductions for any 
school year only if the teacher notifies the Conunittee in writing not later than 
August 25 prior to the commencement of such school year. 

F. As a condition of employment, staff members not joining the Association shall pay 
a service charge to said Association in lieu of dues. The amount shall be paid 
through payroll deduction in the aforesaid manner. 

ARTICLE XIX 
TEACHER FILES 

A. Upon written request, a teacher may be allowed to review his/her files with the 
superintendent, including references and information obtained in the process of 
evaluating the teacher for employment, except where such was previously 
classified as confidential. 

B. No material pertaining to a teacher's conduct, service, character or personality shall 
be placed in a teacher's file unless the teacher is notified that such material has 
been or may be included in his/her file. The teacher will acknowledge that he/she 
has read such material by signing the actual copy to be filed with the understanding 
that such signature mierely indicates that he/she has read the material to be filed, 
not that he/she necessarily agrees with its contents. 

C. The teacher shall have the right to answer any material filed, and his/her signed 
answer shall be attached to the file copy within thirty (30) days. 

D. Upon receipt of a written request, the teacher shall be furnished a reproduction of 
any material in his/her file, except where such material has previously been 
classified as confidential. A reasonable charge for reproduction may be assessed. 
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ARTICLE XX 
TEACHER EVALUATION 

A. The Association and the Connnittee shall fully implement the Rhode Island Model 
Teacher Evaluation and Support System. 

1. During a non-evaluation year, any highly effective or effective tenured teacher 
will continue to address school-wide goals. The goals will be determined by 
the Principal in conjunction with the Staff. 

B. Prior to the beginning of the year, the Principal and the Association President or 
designee will meet to determine flexibility factors in the Rhode Island Model 
Teacher Evaluation and Support System. 

C. A District Evaluation Connnittee (DEC) will consist of the Principal and 
Association President or designee. The DEC will also consist of three teachers 
appointed by the Association president (one from elementary, one from middle 
school and a certified support professional). The DEC shall immediately be 
formed. The duties and responsibilities of the DEC shall be as follows: 

1 . Recommend and plan for necessary training/support to certified district 
staff and their evaluators 

2. Recommend and plan for necessary training/support to certified district 
staff and their evaluators who are new to the district each year. 

3. Review ongoing feedback to consider improvements and implement 
changes to the district' s implementation process. 

4. Develop and implement an appeals process to ensure the integrity of the 
evaluation system, as required by RIDE guidelines but subject to the 
provisions in paragraph D below 

D. Teachers may challenge their final effectiveness rating through the appeals 
process, only if such rating is developing or lower. A teacher should first attempt 
to resolve the disputed matter with the evaluator within ten school days of the 
receipt of the related evaluation document. If the teacher is not satisfied with the 
resolution, then an appeal can be submitted to the Principal. The appeal will be 
submitted in writing. The appeals process will include the Principal, DEC and 
Superintendent (in that order). If the appeal is not resolved at the DEC level, the 
matter shall proceed to Superintendent, who shall have final authority to accept or 
reject, in whole or in part, all results of the appeals process. 
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ARTICLEXXI 
SENIORITY 

A. Seniority shall be defined as the amount of continuous service in Little Compton 
School System, beginning with the first day of work. The first day of work is defined 
as the first time that a certified employee is required to report for duty. Total 
continuous service shall not be broken by any authorized leaves, authorized 
sabbaticals, or suspensions due to a decrease in school population or layoffs. 
Seniority shall not accrue during any resolved disciplinary suspension. Seniority 
shall terminate upon: 

1. Resignation 
2. Discharge for cause (misconduct or incompetence) 
3. Failure to accept recall to full-time employment from layoff 
4. Failure to return to work upon expiration of a leave of absence unless 

prevented froJ;ll doing so by circumstances beyond the control of the 
teacher. 

B. In the event that two (2) or more certified employees have the same amount of 
seniority as defined above, the following criteria shall be used to determine their 
respective amounts of seniority. These criteria shall be used in the order in which 
they are listed. 

1. Total amount of prior certified service in the Little Compton School 
System: 

2. Full-time employment creates more seniority than part-time employment; 
3. Total amount of certified service as a per diem substitute in the Little 

Compton School System; 
4. If, after exha\,\sting the above criteria, two (2) or more certified employees 

still have the same amount of seniority, their relative positions shall be 
determined by a lottery, the form of which shall be determined by the 
Superintendent and the President of the Little Compton Teachers' 
Association. 

C. A layoff, as that term is used in this agreement, shall mean and refer to termination 
or suspension of employment for any reason other than performance, misconduct, 
resignation, retirement or disability. Laid off teachers shall retain their seniority for 
the duration of time in which they have a right to recall. 

D. Recall. 

1. Any teacher laid off shall retain recall rights for a period of 5 years. 
2. No new teacher may be hired for any vacancy until all teachers on layoff 

who have the right of recall have been afforded their right under this 
Article. 
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3. When the School Connnittee intends to fill a position for which a laid off 
teacher has certification, the Superintendent shall notify the teacher 
electronically and by certified mail, return receipt requested, at his or her 
last !mown address. The Association president will be notified by a phone 
call. 

4. Any teacher given notice pursuant to this section shall respond and notify 
the superinte1)dent in writing of his or her intent to accept or reject the 
position within a period often (10) calendar days. 

5. If a notified teacher refuses to accept the position offered, or fails to 
respond to such notification within ten (10) calendar days, such teacher will 
lose all rights under this provision. 

6. Vacancies which exist after teachers have been recalled subject to this 
Article, shall be posted internally and filled in accordance with Article XI. 

E. The seniority date of teachers previously employed by the Newport County Special 
Education Program and who are appointed to a teaching position in the Little 
Compton School Department shall be the original date of appointment by the 
Special Education Program to the position in Little Compton. Seniority in Little 
Compton shall not accrue during periods in which the teacher was employed by the 
Newport Program but assigned to a school outside of Little Compton. 

ARTICLE XII 
GENERAL 

A. The Connnittee shall not discriminate in any way against any teacher by reason of 
his/her membership in or participation in the activities of the Association or his/her 
exercise of rights granted under this Agreement. 

B. The Committee will provide the Association with an advanced copy of the agenda 
for each official Committee meeting. 

C. The Association shall publish the approved Agreement and distribute a copy to all 
members of the negotiating unit. 

D. All teachers employed a minimum of three (3) days per week or twenty-one (21) 
periods shall be considered full-time and be subject to the terms of this Contract. 
Teachers who work !i;:ss than three (3) days per week or twenty-one (21) periods 
per week shall be col)sidered part-time and be subject to the terms of this Contract. 
Sick leave for those individuals shall be awarded in direct proportion to the 
number of days worked per week. 

E. A joint standing study connnittee with Association participation will be established 
to review and to develop guidelines as warranted to be used by teachers in 
administering an established discipline policy. Part-time teachers may serve on this 
committee. 
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F. There will be release-time scheduled during the year. Programs for release-time 
may be initiated by either the teachers or Administration and will be plarmed 
jointly. Upon approval by the Administration and the Committee, requests for 
release-times will be forwarded to the Commissioner for confirmation. Teachers 
will retain the privilege of requesting in writing, additional release-times for 
professional consideration. On any release-time days, students will be dismissed at 
12 noon, and teachers will remain until 3:30 P.M. 

G. A Certified Teacher who replaces a regularly employed teacher for more than thirty 
(30) consecutive days shall be considered a Long Term Substitute. After the (30'h) 
day, a Long Term Substitute shall receive payment in accordance with the salary 
scale in effect at that time. After one hundred and thirty five ( 13 5) days, a Long 
Term Substitute shall'receive all benefits of the contract except seniority. Exception: 
A Long Term Substitute hired prior to the beginning of the school year to replace a 
teacher for the full year shall receive all the benefits of the contract except seniority. 

In the event the Long Term Substitute has worked as a Long Term Substitute for one 
hundred thirty-five (135) days or more in any one school year and is then appointed 
to a permanent position for the following school year, he/she shall receive step credit 
for the year (s) worked as a Long Term Substitute. 

H. Any teacher who works full-time or part-time for more than half (1/2) of the school 
year, including sick and maternity leave, shall be eligible for advancement of one 
(1) step on the salary scale for the next school year. 

ARTICLE XXIII 
TUITION 

All successfully completed courses requested by the school committee, after hire and 
beyond certification requirements, shall be paid by the school committee. 
Such tuition reimbursement shall not include courses needed for purposes of transfer or 
hire. 

ARTICLE XXIV 
ADVANCED LANES 

All credits to be considered for Advanced Lanes (B+30 and M+30 per Appendix A) shall 
be credits gained through courses provided by an accredited college or university. These 
courses shall be directly related to the discipline in which the staff member is employed, 
unless otherwise approved by administration. All requests under this paragraph must be 
submitted to the HR otlice by February 1 of the preceding fiscal (school) year to be 
considered and must be approved by the Superintendent. 
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ARTICLEXXV 
DURATION 

The provisions of this Agreement will become effective as of September 1, 2017 and 
continue in full force until August 31, 2020. 

~ W WITNESS WHEREOF, the parties hereunto set their hands effective this '?>C> day of 

~~'XJMI !Wlfti 
Patnck McHugh, Chairperson, Little Compton School Committee 

By: 
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APPENDIX A 

SALARY SCALE 

BACHELORS DEGREE 

2017-2018 2018-2019 2019-2020 

1 
2 
3 

4 
5 
6 
7 
8 
9 
10 

2%(1) 
42,046 
45,582 
49,619 

53,284 
56,954 

60,611 
64,282 
67,949 

71,618 
77,384 

( 1) Increase on Step 10 only 

ADVANCED LANES 

2017-2018 

B+30 $1,524 
Master $2,414 
M+30 $2,805 
CAGS $3,362 

Nat $3,735 
Cert. 

2% 2% 
42,887 43,745 
46,494 47,424 
50,611 51,624 

54,350 55,437 
58,093 59,255 

61,823 63,060 
65,568 66,879 
69,308 70,694 

73,050 74,511 
78,932 80,511 

2018-2019 2019-2020 

$1,524 $1,524 
$2,414 $2,414 
$2,805 $2,805 
$3,362 $3,362 

$3,735 $3,735 

Teachers who receive the annual National Certificate Stipend shall agree to mentor new 
teachers when needed or present a workshop for new teachers. 

Note: any days over 181 shall be paid at the rate of($/day): 

2017-2018 2018-2019 2019-2020 

$ 222 $ 222 $ 222 
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LONGEVITY 

2017-2018 2018-2019 2019-2020 

lSYEARS $ $1,224 $1,224 $1,224 
20YEARS $ $1,530 $1,530 $1,530 
25YEARS $ $1,938 $1,938 $1,938 
30YEARS $ $2,754 $2,754 $2,754 

STIPENDS 

Head Teacher/Teachers $ 4,000 (includes detention duty) 

Eight Grade Class Advisor $ 1,600 

Mock Trial Advisor/s $ 500 

Math Counts Advisor/s $ 500 

After the Bell Advisor/ Advisors $ 1,000 

Co-Ed Soccer Coach/Coaches $ 1,000 

Boys/Basketball Coach/Coaches $ 1,000 

Girls' Basketball Coach/Coaches $ 1,000 

Co-Ed Lacrosse Coach/Coaches $ 1,000 

Co-Ed Cross Country Coach $ 500 
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HealthlVlate · .. I Blue Cross 
~ Blue Shield 
· • ofRhocj~ Island COAST0TO•COAST11> 

Understanding 
Your Benefits 

" Deductibles . .. ·.. . . 
You pay thefollowihg amounts each year 
beforeyourhealth plan starts to pay toward 
the cost of covered services:· - · 

• $250 perindividual plan;< . _ 
$500 per family plan in. network•.-· 

;" $1,0oo periodividualplan; -_ 
--_ $2,0QO per family plan but · .-.-· · · _• ·. · 

ofoetwork · ··_ · ... · .. ·•· · , _ -· - • - . 

-. • lh~ dijductible has. a hybrid calculatidh 
_wh.ich me?n.sjha,t all deductible amDHnts 

. gaid c6qn)IQ;Vard therf;imily_deductjb(e, 
bin the individual will never pay more .• ·. 
t6an the it indiylciilal,~~duq\ibie amounL .-. 

_·.~·9dt-o]-po~'ketL1rn;i~ ·. .,'.>··· 
Th~folloviing is. the m.Xiniutnyou 1'16uld 

· -pafoOt 01 pock~l1are§$~ntlaJh~a.1m ... ·-•·
> llenefit~ ea9byear (ioclud[ng fpedicalantj 
< ph9rmacY:copayrnents,-deductibles•ar1d .·.•.· 

. -~§l~sU,r~nc~)c· • . ·>····· · · 
-.. ·.·-•.-"'$1J,35Q_pefindivid~~lplaq;· ............... • 
. ;_ .J1~,70Q \iJJrfarT\ilyplanin;netv;ork ;-

("$6,~5o·R~rofn~yidu~I [l1ari;·••-.···--.····· 
u -· $T2[7QO per familYJ>lan ciyt of>: • 
;·,·.,. - rfBfWOi~:~;(\<· - .. -:.. -_·.0:'- ~~ '--~------:"';:···:' --~" :,<:---. -

\~lillltt 
·.' ' inmvidual out-of-pocket limit ' .· ~ 

-·~~111~~11~~t¥i~~~~t~!f ~1~~~J~~ 
s~iyicesU •' •/> . ; • .. . . . . . . c 

· .-;_: '.:'.c\.:_·~;-: <.';/': ---;-cc.:·:,_:-- ~CC~:::.,-'-~ 
0

'"',?:~7'"'/,~<- ·:~ 

Whafs Covered 

Service. 

Preventive Care 
•Adult preventive care 
• Child preventive care 
•Immunizations 
•Preventive lab, X-ray, and imaging 

Primary Care Office Visits 
•Adult primary care 
•Adult gynecological exam 
• Pediatric primary care 

Specialist Office Visits 
• Specialty care 
• Chiropractic 

(limit 12 visits per year) 
• Routine eye exam 

(limit 1 visit per year) 

Outpatient Services 
•Diagnostic lab, x-ray, and imaging 

• Medical/surgical care 
•High-end radiology (e.g., 

MRI/CT/PET), nuclear medicine 
and sleep studies 

Inpatient Services 
• Hospitalization 
• Maternity 
• Mental Health 
•Chemical dependency 
• Rehabilitation 

(limit 45 days per year) 

Hospital Emergency Services 

Urgent Care 

HMC2C Coin Plan 330m • 250 Ded 100-80 15·25·50·100 

100/80 $250 
Coinsurance Plan 

WhatYouPay·· 

In-Network 

$0 per visit 

$15 per visit 

$25 per visit 

$0 per visit 

0% per visit 
after deductible 

0% per visit 
after deductible 

$100 per visit 

$50 per visit 

L00178 

'- ·-· 

out-of-Network 

20% per visit 
after deductible 

20% per visit 
after deductible 

20% per visit 
after deductible 

20% per visit 
after deductible 

20% per visit 
after deductible 

20% per visit 
after deductible 

$100 per visit 

$50 per visit 
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" Beyond Benefits 
Sign in to your member page on 
BCBSRl.com, and you will have useful plan 
and wellness infonmation at your fingertips. 

Access Your Benefits: 
• Get a list of your benefits and recent 

claims. · 

• See how much you've paid toward your 
deductible and out of pocket maximum. 

a Check out our cost and quality tools. 

• Find the member handbook to learn 
what to expect from BC BS RI. 

Health Topic!;! & Discounts:. 
• Read about thousands of health topics · 

in the Health Center. 

• Learn how you can get discounts on 
gym memberships, as well as free one
week trial memberships. 

Call Customer Service 
• Locally: (401) 459-5000 
• Outside Rhode Island: 

1-800-639-2227 
•TTY/TDD (Telecommunication 

Device for the DeaD Users 
should call 711 

Hours: 
Monday - Friday, 8:00 a.m. 
to 8:00 p.m., Saturday- Sunday, 8:00 
a.m. to 12 p.m., Eastern Time 

What's. Covered 
··Service 

Retail Based Clinic Visits 

Ambulance 
•Ground 

•Air/Water 

Durable Medical Equipment 

Physical/Occupational Therapy 
(limit 30 visits per year) 
• Physical therapy 
•Occupational therapy 
• Spee ch therapy 

This is a summary of your Hea/lhMate Coast-to-Coast benefits. II is not a contract. For 
details about your coverage, including any limitations or exclusions not noted here, please 
refer to your subscriber agreement or call the number located on the back of your BCBSRJ 
ID card. JI you have questions about receiving medical cara, please call your doctor. 

What You Pay 

In-Network 

$15 per visit 

$50 per occurrence 

0% per occurrence 
after deductible 

20% pe1· 
service/device 
after deductible 

20% per visit after 
deductible 

Out-of-Network 

20% per visit after 
deductible 

$50 per occurrence 

0% per occurrence 
after deductible 

20% per 
service/device 
after deductible 

20% per visit after 
deductible 

+' Blue Cross 
~ Blue Shield 

. , ofRhode Island 
www.bcbsri.com 

500 Exchange Street· Providence, RI 02903-2699 

Blue Cross & Blue Shield of Rhode Island is an independent licensee 
of the Blue Cross and Blue Shield Association. 


